
MARCH 2021 

 Discussion Paper



www.mindfulrisk.com.au



www.hicksons.com.au



Responsibility and Reliance 

Authors



 PAGE 5



 PAGE 6



… it is my view that it is at least equally arguable that the Respondent’s

policy requiring mandatory vaccination is lawful and reasonable in the

context of its operations which principally involve the care of children,

including children who are too young to be vaccinated or unable to be

vaccinated for a valid health reason. Prima facie the Respondent’s policy is

necessary to ensure that it meets its duty of care with respect to the children

in its care while balancing the needs of its employees who may have

reasonable grounds to refuse to be vaccinated involving the circumstances

of their health and/or medical conditions. It is also equally arguable that the

Applicant has unreasonably refused to comply with a lawful and reasonable

direction which is necessary for her to comply with the inherent

requirements of her position, which involves the provision of care to young

children and infants.” (Asbury DP)
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section 19B

caught a disease 

injury,

section 4(b)(ii)

section 19B
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  Section 4,  Workers Compensation Act 1987 (the 1987 Act)  
  Section 4(b)( i i ) ,  1987 Act
  Section 9A,  1987 Act
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There is every chance that if you are reading this

discussion paper, that your organisation is asking itself

these questions;
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Current Work Health and Safety legislation in Australian

jurisdictions requires organisations to consult with

stakeholders in relation to issues which have the potential to

affect their health, safety and wellbeing. Typically these

stakeholders would include:
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Having considered the three principles,

complete our recipe for COVID-19 Vaccine

success, provided as an appendix.

The recipe contains thirteen essential

ingredients to position your organisation to

pro-actively prepare a defensible position for

your organisation so that you can achieve

competitive advantage through risk

management.
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